


Worcestershire Acute Hospitals truly values looking after their best assets…. 
their staff.









The salary savings cannot result in your Revised Basic Salary being below the prescribed National Minimum/Living Wage 
rates (i.e. so that the Revised Basic Salary would equate to less than the hourly legal minimum rate). 

For this reason, participation in the arrangements may be restricted to those employees earning at a rate that is higher 
than the current National Minimum/Living Wage rates and which will anticipate any potential increases in the rates 
during the period of the salary savings agreement.

Pricing on the Holiday Hub is based on an estimate of the cost to you AFTER SALARY 
SAVINGS i.e. the reduction in your take home pay over 12 payment terms.

Example

a. A holiday with an estimated price on the site of £1200 means that it is estimated that 
your gross take home pay would reduce by £100 per month for a period of 12 months for 
this holiday.



Consequently, each employee’s situation is different, and it is necessary to take the spouse/partner’s salary and 
savings into account in order to estimate the most realistic impact of participating in the scheme. If you qualify for 
state benefits such as the Disabled Persons Tax Credit (DPTC) you may qualify for a higher level of credit. 

NNote that following the 6th April 2017 HMRC changes (see Taxation paragraph above), benefits provided under salary 
sacrifice arrangements are included in the calculation of income for Tax Credits. As such, reducing your salary 
through salary sacrifice may have little or no impact on your Tax Credit entitlement when the value of the taxable 
benefit is subsequently added back for the purpose of the income calculation.

These credits consider the earnings and savings of both the employee and their spouse / partner. If participating in 
these arrangements were to alter the amount of credits an employee could claim, any loss of credits may be greater 
than the tax and NIC savings that may be generated. In principle a Benefit-in-Kind is considered earnings for the 
purposes of these credits.

Employees accepting this proposal may pay a reduced amount of National Insurance Contributions (NIC) each month. 
However, a number of state benefits are dependent on paying a minimum level of NIC, for instance Statutory Sick Pay 
and Job Seekers Allowance.

You should consider the impact on such future contributory-based benefits if the salary savings means that your 
Revised Basic Salary falls below the starting level for paying NIC. For further information on the current starting level 
for NIC please contact the Payroll Department.

You should be You should be aware that agreeing a Revised Basic Salary may affect other company and state benefits such as 
Statutory Maternity Pay (SMP), sick pay and the level of entitlement in the event of death.

Agreeing a Revised Basic Salary might also affect more general financial matters such as mortgage applications. 
However, the majority of high street lenders take into account the arrangements outlined when making mortgage 
decisions, especially since many of the banking institutions already have similar salary savings arrangements in place 
for their own employees



a) Please read the FAQs on https://www.nhsbenefits.net/worcsacuteholidays/faqs

b) You must read and be aware of the individual Terms and Conditions as provided by the schemes travel provider 
and those providers of the individual elements of your travel arrangements. 

c) You must carefully check all elements of your proposed travel arrangements as changes are not routinely 
allowed in Salary Savings transactions. 

d) Due d) Due to the dynamic nature of travel arrangements, both in terms of pricing and availability, on rare occasions your 
selected travel elements they may no longer be available, or the price might have changed by the time you approve 
and accept your documents – in these circumstances your proposed booking arrangements may be cancelled and 
you will be asked to submit a new booking.

e) Some airlines have budget fares which may not include baggage. Please ensure you check your baggage 
allowance to ensure you have the allowance required. Some airlines don’t support online baggage ordering in 
advance, and you may be required to pay for baggage at the airport. 

f) f) The airline operator of your proposed flights will be shown on the website, where the airline is shown as ‘Low Cost 
Airline’, in most cases, this is referring to the airline ‘Ryanair’. 

g) Be aware, if you select a particular destination where the usual flight arrangements are fully booked, the system 
will try to meet your requirements by identifying flight routes that may include multiple flights. This can 
substantially increase travelling times and costs, so please check the number of flight connections prior to 
booking.



h) When you have requested a booking, assuming you have the appropriate Pre-Authorised Limit from your employer, you 
will be emailed with the documentation for your records (Final Quote and Variation of Contract). This will also be displayed 
online. In order to book your travel arrangements, you will need to approve and accept your agreement online. 

i) Once the (electronically) signed agreement has been received it will be sent to the Travel Provider so they can complete 
your booking. Remember, your booking will not be made until your accepted agreement has been received online. Delay 
could result in a price change or even a holiday no longer being available.

j) Once j) Once your booking has been completed the holiday provider will provide you with the details of your booking and will 
deal with your booking from that point forward. 

k) Your salary savings will commence the month following your order being approved and will be taken from your salary in 
12 monthly equal reductions.

l) Commencement of your salary reductions are determined by the date of your booking and not the date of travel 

m) Holidm) Holiday Extras Your Quotation will NOT include any extras such as flight seat selection or flight meals on No Frills 
Airlines, as these items are selected as part of the booking process. However, these items will be included in your final 
quote along with your ‘Variation of Contract’ when you finalise your booking.




